MINI MART ONE LTD

Contract of Employment

Between the Employer, MINI MART ONE LTD

205 East India Dock Road ,Manny News ,London ,E14 0ED ,United Kingdom
and the Employee, AKTHER HOSSION

15A ,Shrubbery road ,LONDON ,SW16 2AS ,United Kingdom

Start of Employment and Duration of Contract

The employment will start on 01/03/2023 and the Initial duration of work is a 3 year period. This contract
may be extended in future subject to your performance and subject to immigration control if it is required
for your visa condition.

Probationary Period

The employment is subject to the completion of a 3months probationary period.

If, at the end of the probationary period, the Employee's performance is considered to be of a satisfactory
standard, the appointment will be made permanent.

During the probationary period, one-week's notice may be given by either party to terminate this contract.

In lieu of notice during the probationary period, the Employer may pay the Employee the salary that he
would have earned till the end of probationary period.

Job Description

The Employee is engaged initially to perform the duties of SHOP MANAGER

e Overseeing business finance and managing the budget along with controlling security arrangement
for the premises

Recruiting staffs as per business needs

Establishing policy for the staffs and ensuring that the policies are being followed appropriately.
Training staffs adequately to make sure they are properly trained for the role.

Report any change directly to the director.

Examine quality of supplies and ensuring they are being effectively used.

Communicate with customer service department to provide merchandise and promotional offer
information to the customer.

e Ensuring customers queries are handled effectively.

The Employee will, however, be expected to carry out any other reasonable duties in line with his
responsibilities to assist in the smooth operation of the business.



Qualifications

If the Employee's employment with the Employer is dependent upon the possession of particular
qualifications or registration with a statutory Body or other Authority, then evidence of this must be
produced on request.

Failure to produce such evidence may lead to the termination of the employment.

Place of Work

The normal place of work will be at the Employer's address shown above.

Following reasonable notice and consultation, however, the Employee would be expected to work at any
other premises if required.

Working Hours

The working hours are 39 per week.

The Employer may require the Employee to vary the pattern of his working hours to meet the needs of the
service.

The Employee's entitlement to have paid refreshment breaks.
Remuneration
You are entitled to be paid GBP 26000 per ANNUM . Your salary will be paid by BACS .

Your rate of pay will be reviewed in every six months. Your rate of pay will not necessarily increase as a
result of the review.

Overtime payments

Additional payments will be made for overtime worked as per company policy.



Holidays

The Management's holiday year runs from 1st January to 31st December inclusive. If you work part time
your pro-rata entitlement will be based on the number of hours you work. If you work as a full time
employee you will be entitled to have 28 days paid holiday in each year, in addition to statutory
holidays.You are allowed to take an unpaid holiday subject to special circumstances, but it must be prior
approved by the management.

You must obtain authorization from the Management before making any holiday arrangements. The date of
holidays must be agreed with the Employer and a Holiday Request must be completed and authorized bythe
Employer at least 14 days prior to your proposed holiday dates. Any unauthorized absence for more
than 10 days will be notified to the Home Office UKVI if it is required for your visa condition.
Furthermore, disciplinary action may be taken against you. You must inform the management immediately
if there is any change of circumstance,such as change of contact details, change of your immigration status
etc.

Sickness

Subject to you complying with the above notification and certification requirements, plus any additional
rules introduced from time to time, you will, if eligible, be paid Statutory Sick Pay in accordance with the
legislation applying from time to time.

For the purpose of Statutory Sick Pay, your qualifying days are Monday to Friday.

The Employer does not operate a sick pay scheme other than Statutory Sick Pay.

Pension Scheme

To support individuals in saving for retirement, the government mandates employers to offer a workplace
pension scheme known as "pension automatic enrolment" (PAE). Within three months of starting
employment and meeting specific age and earnings criteria, you will be automatically enrolled with our
chosen pension provider. Through the company's salary sacrifice (known as SMART) scheme, a portion of
your salary will be directed towards your pension. The terms for accessing your pension funds will be
determined by the pension provider. More information about the pension scheme will be provided once you
join the company. While you have the option to opt out of the pension scheme, this can only be done after
automatic enrollment. If you opt out, you won't be able to rejoin for 12 months, but you'll have the
opportunity to enroll again after that period. Additionally, every three years, eligible employees will be re-
enrolled into the pension scheme, even if they previously opted out.

Notice of Termination

Where there is just cause for termination, the Employer may terminate the Employee's employment without
notice, as permitted by law.

The Employee and the Employer agree that reasonable and sufficient notice of termination of employment
by the Employer is the greater of four (4) weeks or any minimum notice required by law..



Redundancy

If the Employer decides to reduce manning levels, suitable volunteers will be asked for.

In addition, the Employer may select other employees for redundancy on the basis of an assessment of
relative capabilities, performance, service length, conduct, reliability, attendance record and suitability for
the remaining work.

In the event of redundancy, statutory redundancy terms will apply.

Rules of Conduct

The Employee must:

not endanger the health or safety of any employee whilst at work;;

at all times use as instructed any protective clothing or equipment which has been issued;
immediately report accidents, no matter how slight;

observe all rules concerning smoking and fire hazards;

act wholeheartedly in the interests of the Employer at all times;

acquaint (himself/herself) with all authorised notices displayed at his place of work;
inform the Employer if he contracts a contagious illness;

not remove any material or equipment from his place of work without prior permission;
not use the Employer's time, material or equipment for unauthorised work;

at all times follow Employer's working and operation procedures.

Misconduct Leading to Summary Dismissal Without Notice

theft of the Employer's property;

fighting, physical assault or dangerous horseplay;

failure to carry out a direct instruction from a superior during working hours;

use of bad language or aggressive behavior on the Employer's premises or in front of customers;
wilful and/or deliberate damage of the Employer's property;

incapability through alcohol or illegal drugs;

loss of driving licence where driving is an essential part of the job;

endangering the health or safety of another person at the place of work;

deliberately falsifying the Employer's records;

receiving bribes to affect the placing of business with a supplier of goods or services;
falsely claiming to be sick in order to defraud the Employer;

immoral conduct.

Disciplinary Action

Should the need for disciplinary action be deemed necessary, this will be taken in accordance with the
Employer's Policy and Procedure on Disciplinary Action.



Grievances

Where the Employee has a grievance relating to any aspect of their employment,they should contact their
immediate manager and give full details of his grievance, in confidence.

The Employee should allow reasonable time for consideration of all the facts before remedial action can be
taken.

Where the Employee's immediate manager is not able satisfactorily to resolve the grievance, the Employee
should refer the matter in writing to the most senior manager available.

The Employee has the right to be accompanied by a work colleague or by another person as in accordance
with the current legislation throughout the grievance procedure.

If you agree with the above terms and conditions please sign both copies of this Contract, retain one
and return the other to me.

Signed
for MINI MART ONE LTD, Date:

Signed
for AKTHER HOSSION, Date:




